
 

 

 

UNION DUES DEDUCTION PROCEDURES 
For All Equity Employers 

 
 
WORKING DUES 
 
1. The following items are subject to the weekly Working Dues (currently at a rate of 2.25%) 

check-off deduction: 
 

A.) All compensation, such as wages, overtime, sick leave, vacation pay, taping and 
recording payments, royalties, buy-outs and penalties. 

 
B.) The portion of out-of-town expense or per diem monies that exceed the required Equity 

minimum, with the following exceptions: 
 

Performers working on the Production Contract and Off-Broadway Contract in Point of 
Organization cities may file written confirmation with Equity that their tax home is other 
than the point of organization city in which they are working.  For such performers, 
Equity will waive the payment of working dues on that portion of expense monies that 
are less than or equal to the Equity Production Contract minimum per diem rates. 
 

2. Equity members who are self-incorporated are not exempt from Working Dues payments.  
 
3. The total amount of Working Dues deductions for each member shall not exceed $6,750 per 

calendar year.  (This represents a maximum of $300,000 in earnings that are subject to the 
weekly 2.25% deduction.) 

 
4. Please do not confuse the Working Dues deduction maximums described above with the 

Equity-League Pension maximums. 
 
 
ALL OTHER DUES, FEES AND ASSESSMENTS 
 
1. In accordance with the collective bargaining agreement, we may, from time to time, be sending 

you letters asking you to make additional weekly deductions for Equity members’ Initiation Fees, 
Basic Dues, and assessments.  Authorization from the member for this deduction is included on 
the face of the individual employment contract.  These deductions are separate and distinct 
from the Working Dues deductions. Any deductions for Initiation Fees, Basic Dues, and 
assessments should begin the next possible payroll week after they are requested. 

2. We wish to remind you that you are responsible for making these deductions when instructed to 
do so by our office.  If our member raises any questions about these deductions, please refer 
the member to the Equity office. In such an instance, you should begin making deductions as 
requested and continue doing so unless you are advised to do otherwise by Equity. 

 



 

 

 
REMITTANCES 
 
1. Please do not combine dues payments with the payments that are required by the Equity-

League Pension and Health Trust Funds.  The Funds are separately administered entities.  
Similarly, do not combine Working Dues deductions with deductions for Initiation Fee or Basic 
Dues.  Payroll reports and all dues and fee payments should be filed weekly with the 
Membership Department.  Please make your check payable to Actors' Equity Association, and 
clearly indicate whether it is in payment of  Working Dues or weekly check-off deductions for 
Initiation Fee and/or Basic Dues. 

 
2. All payments should be sent to the appropriate Regional Office based on state: 
 

Eastern Region Central Region Western Region 

AL, CT, DC, DE, FL, GA, KY, 
ME, MA, MS, NH, NJ, NY, NC, 
PA, RI, SC, TN, VT, VA   

AK, IL, IN, IA, KS, LA, MI, MN, 
MO, NE, ND, OH, OK, SD, WI 

AK, AZ, CA, CO, HI, ID, MT, NV, 
NM, OR, TX, UT, WA, WY 

Actors' Equity Association 
Attn: Membership Department 

165 W 46th Street 
New York, NY  10036 

212-869-8530 

Actors' Equity Association 
Attn: Membership Department 

557 W Randolph St 
Chicago, IL  60661 

312-641-0393 

Actors' Equity Association 
Attn: Membership Department 

6755 Hollywood Boulevard, 5th Fl 
Hollywood, CA  90028 

323-978-8080 
 
3. Please note that failure to deduct and/or remit to Equity any Working Dues and/or any other 

requested deductions may result in the payout of such monies from your bond.  For further 
information and assistance, contact the Membership Department at the above address. 
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